
 
The State of Nevada is committed to Equal Employment Opportunity/Affirmative Action in recruitment of its employees and does not 
discriminate on the basis of race, color, national origin, religion or belief, age, disability, sex, sexual orientation, gender identity or 
expression, pregnancy, domestic partnership, genetic information. 
 

SENIOR DEPUTY ATTORNEY GENERAL,  
CANNABIS COMPLIANCE BOARD –  

TAXATION DIVISION 
 
Gross Salary: Up to $151,108.00 Employee/Employer Paid or $127,651.51 Employer Paid (DOE) 
Duty Station: Las Vegas with some travel. 
Position Status: Exempt (FLSA); unclassified position entitled to standard state benefits; serves at 
the will of the Attorney General. Employment contingent upon successful background check. 
Position Summary: This position will represent the Cannabis Compliance Board which involves the 
prosecution of regulatory violations via administrative cases and the resulting petitions for judicial 
review.  Representation also involves defending the state agency in litigation matters.  In addition to 
carrying an active case load, this position will assist with drafting regulations and advisory opinions, 
assist with review and approval of purchasing contracts, provide guidance on open meeting law 
issues, assist with public records requests and be available for providing advice from day-to-day.  
Travel to and from client locations and courts is required, some overnight and out-of-state travel is 
possible. 
Minimum Education And Background: Graduation from accredited law school and licensed and 
in good standing to practice law in Nevada or eligible for limited practice certification.  Minimum 
of seven (7) years as a licensed practicing attorney.  Valid state driver’s license required. 
Preferred Experience: Experience with preparing witnesses, handling evidentiary matters and 
completing administrative trials and appeals is preferred.  The ideal candidate should be able to 
prepare and present administrative cases to an Administrative Law Judge, handle the administrative 
appeals and Chapter 233B petitions for judicial review, have litigation experience, efficiently and 
effectively maintain their own workload and prioritize tasks as needed. Additionally, candidates 
should have good public speaking skills and the ability to effectively communicate with varied 
audiences.  Experience with Ch. 233B of the NRS is a plus.   
Skills Required: Must possess strong written and verbal communication and be able to plan, 
prioritize, and execute timelines without supervision. Must exhibit professionalism, organization, 
self-motivation, punctuality, and leadership skills.  Must be able to effectively research and write and 
present arguments. 
Physical Demands: Mobility to work in a typical office setting, use standard office equipment, and 
travel. Ability to read printed materials and computer screen; to hear and communicate both in person 
and virtually and over the telephone and to speak in clear and understandable manner. Reasonable 
accommodation available for some physical demands for otherwise qualified individuals upon 
request. 
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Benefits of Position Include: 
• Administrative trial and appellate matters 
• Represent the Executive Branch of State 

Government 
• Work largely independently in time 
• Student loan forgiveness after 10 years of 

public service 

• Compressed work schedule option 
• Work-life balance 
• Public service/community involvement 
• Retirement accrual after vesting 
• Paid vacation, sick and family leave 
• Medical/dental/life insurance 

This announcement lists the major duties and requirements of the job and is not all-inclusive. A 
successful applicant is expected to develop job-specific skills and perform additional job-related 
duties as assigned. 

Send cover letter, resume, references, and a writing sample to Chief David Pope  
C/O Debra Turman, dturman@ag.nv.gov. 
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